Notice of Employment

FEFREENE
Date:
#RH
To: B Company’s name
HERYAE (D —<TTRLA)
Company’s address
i (0 —<5TRLA)
Telephone number
i
Employer’s name
FERHERIY (0 —~FTRLA)
I Term of employment
e LE
Non-fixed, D Fixed* D (From to )
Hogo iz L fowEowdy %) ( £ H H ~ # J1 H)
I [If the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with
: Specialized Knowledge, etc.]
, VHHITE A BITE IR & 2 BRI OX RE Y&
| Period in which the right to apply for conversion to indefinite term status is not granted: I (highly skilled professional), IT (elderly
[ person after retirement age)
Do R GAED R L 2 AR 0 T (D) - T CER RO SEE)
: L. Period from beginning to end of specific fixed-term task ( months from [maximum of 10 years])
‘ I e A B OMG» 558 T £ TOHK ( #  H»R (LBR104))
| 1. Period of continuous employment after reaching mandatory retirement age
Lo IR S CTRM ST 2 R
Il Place of Employment
FEDIZEN
Ill.  Contents of duties
RETREEBZOAR
I If the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
I Knowledge, etc. (highly skilled professional)
: U6 W AR BB RS & 2 Bl o G (REE) oé
| * Specific fixed-term task ( Start date: End date: )
L HREAIIER ( b H SETH: )
IV. Working hours, etc.

FERFEE
Opening and closing time:
IR - MEORRISE

(1) Opening time ( )  Closing time ( )
(B ) wE (B

[If the following systems apply to workers]
(LT &9 2l A 55 B8 28 S s sty
(2) Irregular labor system, etc.: Depending on the following combination of duty hours as an irregular () unit work or shift

system.

@RS 0 () BEORBHEREHE] - R L LT ROBBREBOMAGHEIZL B,
Opening time ( ) Closing time ( ) (Day applied: )
wmE (W ) #wEC B ) Gl H )
Opening time ( ) Closing time ( ) (Day applied: )
e G ) #EC OB ) GEM O )
Opening time ( ) Closing time ( ) (Day applied: )
wmE O B g #EC OB ) (BHH )

(3) Flex time system: Workers determine opening and closing time.
TV s AL A Ll IESER ORSEORNE T B ORGEICRNR S,

[However, flex time: (opening) from ( )to( );
(72751, 7LEYTNIA L @rs ( OrEC s OREC )5
(closing) from ( )to( )
#HC OEE(C )m2es( )EC )a
Core time: from (opening) ( )to (closing) ( )]
a7 HA L C OEC aaes( OrC )E)
(4) System of deemed working hours outside workplace: Opening ( ) Closing ( )
SRS A I LorBRe ) e (0 R ) € (0 R D)
(5) Discretionary labor system: As determined by workers based on opening ( ) closing ( )
Faor@m s (0 W ) MSE (K 4 KL L, BEOIEIIER D,
o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment

E IEN e S IEEIDE S IGEDE SN HIQEDE S IGEDE NI AIQIDE S QL =




2. Rest period ( ) minutes
fRagiei] () 9
3. Presence of overtime work ( Yes:DNo: D)
PrERs I oHm ( 4, W)
V. Days off
L Y=!
* Regular days off: Every ( ), national holidays, others ( )
SEBIH 5 A IEH, EIRORH, 2o ( )
* Additional days off: ( ) days per week/month, others ( )
JEEFIH - AL JH. Zofl ( )
* In the case of irregular labor system for each year: ( ) days
1 BT D257 e R ) 0 355 6 — R ( JH
o Details are stipulated in Article (), Article (), Article () of the Rules of Employment
T BEERAIE () a~%( )& O )FE~E( )& B )E~%( )F
VI.  Leave
R
1. Annual paid leave: Those working continuously for 6 months or more, ( ) days
- IRA IR 6 2 Akl L7ca—( )H
Those working continuously up to 6 months, ( Yes:DNo: D )
MAEE s 6 A H N OFEREARGRE ( F , & )
—  After a lapse of ( ) months, ( ) days
( ) 7 H #%#T ( JH
Annual paid leave (in hours) ( Yes:l:lNo: I:l )
WM EAER ( F , | )
2. Substitute days off ( Yes:l:lNo: I:l )
ek &/, # )
3. Other leave: Paid ( )
Z DA PR e ( )
Unpaid ( )
El2 i ( )
o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
A, BRI (0 )&E~( )& ()&~ )& B( )E~E( )FE
VII.  Wages
g%
1. Basic pay (a) Monthly wage ( yen) (b) Daily wage ( yen)
HAREE )l ( ) Hig ( )
(c) Hourly wage ( yen)
g AE ( 1)
(d) Payment by job (Basic pay: yen:  Security pay: yen)
skEds (FEAHUIL M, PRI )
(e) Others ( yen)
Z o ( M)
(f) Wage ranking stipulated in the Rules of Employment
BERLRNCHE ST 2 B a5EmeE
2. Amount and calculation method for various allowances
HFROE B O E L
(@) ( allowance: yen; Calculation method: )
( T4 M AT )
b) ( allowance: yen, Calculation method: )
( T4 =V AT )
() ( allowance: yen; Calculation method: )
( T4 M AT )
(d) ( allowance: yen; Calculation method: )
( T4 =V AT )
3. Additional pay rate for overtime, holiday work or night work
ProgRef b, R H USR8 25 L CScdhb i 2 Bt 45
(a) Overtime work: Legal overtime 60 hours or less per month ( )%  over 60 hours per month ( )%  Fixed overtime ( )%
JITE RE AL g JJ 60 IEFRLLA ( ) % J1 60 R ( ) % e ( ) %
(b) Holiday work: Legal holiday work ( ) % Non-legal holiday work ( ) %
fRH HERH ( ) % HEEIMARH ( ) %
(c) Night work ( ) %
wE ( ) %
4. Closing day of pay roll :  ( )= ( ) of every month; ( )—( ) of every month
EEAvNE ( ) —wHC A, ( ) —wHC A
5. Payday: ( )= ( ) of every month; ( )—( ) of every month
RS EINE| ( ) - wJIC )H. ( ) -] )H
6. Method of wage payment ( )

FEnIATH: ( )




7. Deduction from Wages in accordance with labor-management agreement: [No: Yes: ( )]

I I
: GO C e OER (0 W ( )) :
, 8. Wage raise: (Time, etc. ) |
I SR (R4 ) I
1'9. Bonus: [Yes: (Time and amount, etc. ); No: ] !
. HS (A (. &m% ), M) !
1 10. Retirement allowance: [Yes: (Time and amount, etc. ) ; No: ] |
I PIEY & O # (R, &3S ), W) I
VIIl. ltems concerning retirement

REICEY 2FRIR
1. Retirement age system  [Yes: ( old) ; No: 1

TEAEH] (A ( W), M)
2. Continued employment scheme  [Yes: (Up to years of age); No:]

kT T Al s B ( ®E7T), |
3. Procedure for retirement for personal reasons [Notification should be made no less than ( ) days before the retirement.]

HUMERBROFH GEBT 2 )HULmN i iae 2 &)
4. Reasons and procedure for the dismissal:

WROF 0RO T4

[

o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
FEANE, RIS C )G~ 0 )& B0 )FE~E0 )& B0 )F~80 )%

IX.  Others
Z DAt
« Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: ( )]
HERBEOMARIR ( EEFEE ERR EEFEIEE Zofl ( ))

« Application of employment insurance: (Yes: D No: D )
ERREOEHE ( F . W& )
« Consultation office for items concerning improvement of employment management, etc.

VB ORI 3 5 FHHIZAR 2 MR E T

Name of office ( ) Person in charge ( ) (Tel. No. )
#HEH ( ) HLF RN ( ) GEAR S )
* Others ]
Z DA

*To be entered in case where, with regard to “Period of contract,” you answered: “There is a provision for a certain period.”

GOMZFHI | 12onC [Hiowod ) | & LA A
1. Renewal of contract
TR D EF OA M
[ * The contract shall be automatically renewed. ¢ The contract may be renewed.
(BB EH§ % HHS 2HmEN DY D
*The contract is not renewable. ¢ Others ( )]
HOTHILL %\ Zzof ( ))
2. Renewal of the contract shall be determined by the following factors:
SR OEHNIIIZ LD HIRES 5,
* Volume of work to be done at the time the term of contract expires
LRI TR D S Bs A
* Employee’s work record and work attitude * Employee’s capability
Renewal WO HERE fie
Gk ROy R * Business performance of the Company e State of progress of the work done by the employee * Others( )
AL DR E IR FEHE L O B S5 o SR Z DAt ( )

*The following explains cases where a “defined period” is provided with regard to the “period of contract.”
MU, [E2GEIH ] 120w T THIMOEDH ) | & LA TR TY,
In accordance with the provision of Article 18 of the Labor Contract Act, in case the total period of a labor contract with
a defined period (to commence on or after April 1, 2013) exceeds five consecutive years, such labor contract shall be
converted to a labor contract without a definite period, effective the day after the last day of the former period of contract,
upon the request of the worker concerned made by the last day of said period of contract. However, if the employee is
eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
Knowledge, etc., this period of “five years” will become the period provided for the “term of employment” in this Notice.
BT 18 *@iﬁu; L0, AEITEEY (201344 H 1 HUBEICHEGET 5 D 0) ORI ASEE 5 4
TR HHAITIE, TR {’JODHHH@?E HFCIEs@Ens o fiid 35 L1250, BEHFEHEYOHEOE
@%Bﬁ)%ﬁﬂf’ﬁ@m&b@ﬁw%@ﬁ iR g g 2720 PR MAIREE I L 2RO RE 25
ield, 2o [54F] L) I, Kﬁfﬂi‘?@ [ 2257301 1 ﬁ%ﬂbZEﬁ}Ti LicetBhERDEd,

Employee (signature)
ZE A (BR)

* Matters other than those mentioned above shall be in accordance with the labor regulations of our company.

HUEOEAE, BRI X 2,

* The issuance of this Notice shall clearly specify working conditions stipulated in Article 15 of the Labor Standards Act and shall also serve as the issuance of documents pursuant to Article 6 of the Act on
Improvement etc. of Employment Management for Part-Time Workers (The Act on Improvement etc. of Employment Managcmcm for Part-Time Workers and Fixed-Term Workers).

AN DS, T7 ) HE 3 55155012 3D 57 1) S 1 D 7R % OF IR 1457 48) 95 0 J A BRop U S5 2 B 3 B

R 185 180 J O A7 S0 T 1 57 18y 2 D e Hﬁmj@%** 2B B

H64IIE DL H DR N2 HRDBDOTHHI L,
* The notice on labor conditions should be retained for the purpose of preventing any possible disputes between employees and an employer.

KGBRABEMEFIIOV T, FHEROBFORKIEOZD, RELTELZL2BHO LT,




